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LA SALLE UNIVERSITY’S WEEKLY INFORMATION CIRCULAR
July 31, 1992

POSITION

AVAILABLE

REGISTRAR’S

OFFICE

DATA ENTRY SECRETARY
The Registrar’s Office has a position for Data Entry Secretary. The position requires organizational
ability, initiative, attention to detail, typing skills, and good communication skills. A pleasant telephone manner
and ability to deal with the public are also necessary. Benefits include free tuition, paid vacation, life, disability,
health and dental insurance. Interested persons should submit a resume and two references to:
Dominic J. Galante
Registrar
La Salle University
Philadelphia, PA 19141
La Salle University is an Equal Opportunity/Affirmative Action Employer

Campus News

is distributed weekly to foster communication and encourage information sharing
among University departments. Articles submitted are the responsibility of their authors alone and do
not imply an opinion on the part of La Salle University or the Department of Mail and Duplicating
Services.

L a S a lle U n iversity
Philadelphia, Pennsylvania 19141
215-951-1550
R esident Life Office

POSITION AVAILABLE
RESIDENT LIFE DEPARTMENT
HOUSING FACILITIES MANAGER
A full time position has become available for a Housing Facilities
Manager.
This individual will oversee University student housing
operations, custodial care, maintenance, improvements and relations
with outside contractors.
Work closely with University Physical
Plant staff as well as live-in residence hall staff.
Requires
experience, strong management, organizational and supervisory
skills
in facilities,
custodial and/or property management,
preferably in an educational setting.
Full benefit package
includes college tuition remission.
Interested persons should
submit resume, references and salary requirements to :
Mr. Ronald C. Diment
Director of Resident Life
La Salle University
Box 819
Campus Mail

GROUNDS SU PER IN TEN D EN T

Typical
duties include
but are
not l i m t
i ed to
maintaining athletic
fields,
snow removal,
supervising a
staff of
12, annual
planting,
pesticide
and
fertilizer
applications.
Qualifications
include at
least 3
yrs supervisory experience, pesticide
applicator’ s license 4
driver’s
license (or
obtainable).
Experience
in a campus setting
preferred.
Full benefits package
including tuition remission. Send
resume to:
Asst. Dir. Physical
Facilities, La Salle
University, Box
823, 1900 W. O lney A ve., Phila. PA
19141
AA/EOE

LA SALLE UNIVERSITY
UNIVERSITY COUNCIL
SUMMER WORKSHOP HIGHLIGHTS
June 30 - July 1, 1992
PRESENT:

Brother Joseph Burke, Chair; Mr. David Fleming; Dr.
Raymond Heath; Mr. Raymond Ricci; Dr. Gloria Donnelly;
Dr. Joseph Kane; Dr. Glenda Kuhl; Brother James
Muldoon; Dr. John Seydow; Dr. David Cichowicz; Dr.
Barbara Millard; Mr. Steve Cusano; Ms. Geraldine
Colwell.

ABSENT:

Dr. Fred Foley (excused); Ms. Patricia Jones (excused).

I.

REPORTS
Council received reports on enrollment for 1992, hous
ing for 1992, the "Gold Card" debit card system, the
prospective Capital Campaign, the 1991-92 budget, the
searches for a new Library Director and a new Provost,
and the progress of the proposal for the Institute for
the Advancement of Mathematics and Science Education.

II.

STRATEGIC PLANNING
Council supported the idea of a more consistent and
formal planning process.
The President will review
suggestions from the discussion and return the topic to
Council for additional review and possibly the creation
of an ad hoc body to work on implementation.

III. PROPOSAL FOR A FOOTBALL PROGRAM
After extensive discussion, action on this proposal was
tabled pending outcomes of a survey of top feeder
schools by the Enrollment Services Area and of a pledge
solicitation by the Student Affairs Area.
IV.

EVALUATION OF ADMINISTRATORS
The Faculty Senate President reintroduced this topic
from last year's Workshop.
Pros and cons remained
essentially unchanged from previous discussions.
The
President concluded that the subject be on the agenda
for a Fall semester meeting with a possible additional
review by the Faculty Senate.

V.

HEALTH CARE ISSUES
The President of the Faculty Senate presented a ques
tion about faculty members covered by a spouse's health

Summer Workshop (1992) Highlights
insurance receiving a partial cash return of the Uni
versity's contribution to health insurance premiums if
they do not enroll.
The Vice President for Business
Affairs reported that a review of the suggestion in
dicated that implementation would require a significant
increase in the University's health care budget rather
than producing a savings for the University.
Another
Council member observed that benefit programs are
separate from the salary portion of compensation and
expressed concern about a precedent for converting them
to cash.
On other matters, the Vice President for Business
Affairs reported that although Pru-Care costs have
increased, the increase has not been as great as it
would have been with the "Blues," and Pru-Care will be
offering a full "HMO" option in the near future.
He
also reported a new accounting requirement on post
retirement benefits which may pose some significant
budget planning difficulties in the future.
VI.

TENURE AND PROMOTION APPEALS PROCESS
The Deans and the Faculty Senate with the leadership of
the Provost will prepare a proposal on a new process
for appeal of recommendations of the Tenure and Promo
tion Committee to be submitted to the Board of Trustees
by no later than the Board's meeting in the Fall of
1993.
Gerald J. Johnson
Secretary
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